
 
 
 

 
 
 

 
REGIONAL MANAGER, AMERICAS 

FAIR LABOR ASSOCIATION 
 
 

The Fair Labor Association (FLA) seeks a Regional Manager for the Americas to oversee the 
organization’s monitoring and labor standards implementation efforts in the region.  The position 
is a full-time consultant position based in Central America, the Caribbean or Mexico. 
 
The Regional Manager will work under the Washington-based Director of Code Implementation 
and Monitoring to oversee an annual cycle of monitoring events in factories in the region, as well 
as participate in remediation efforts, training of local stakeholders and project development to 
enhance compliance with labor codes of conduct in factories.  The Regional Manager will train 
independent monitors, coach companies on remedial strategies and maintain relationships with 
civil society organizations in the region.  The successful candidate will have demonstrated 
experience in balancing the needs of multiple stakeholders.  
 
Requirements: 
• At least three years professional experience (or equivalent) in the labor standards 

compliance field, including direct work with suppliers in terms of monitoring and 
remediation, sourcing, or production.  International experience is preferable. 

• Broad knowledge of the labor rights field. 
• Knowledge of the economic, political and cultural history of the region, including key 

civil society organizations and government structures. 
• Understanding of supply chain business principles. 
• Project management experience preferred. 
• Strong written and oral communication skills. 
• Spanish fluency required. 
• Good research skills and ability to keep up-to-date on laws and regulations in the region.   
• Be confident and decisive, maintain high personal standards of honesty, integrity and 

objectivity, and be flexible and tolerant under stressful working conditions. 
 
International travel required.  Successful candidates will be compensated competitively 
according to their level of experience.  To apply, email a cover letter and resume to employment 
@fairlabor.org by February 2, 2007. 
 
 
 
 
January 12, 2007 

Fair Labor Association  •  1505 22nd St. NW  •  Washington, DC  20037 
+1.202.898.1000 (tel)  +1.202.898.9050 (fax) 
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