Note on Language

Please be advised that because FLA independent external monitors are locally-based and English is generally not their native language, the language presented may at times appear unclear to a
reader who is a native English speaker. In order to preserve the integrity of the transparency process and the information we receive, our policy is to publish the original text from the monitor and
participating company. However, the reader will note that we have taken the precaution to remove any identifying information about the factory that was monitored or the workers interviewed.

For example, in cases where monitors and/or participating companies have cited the actual number of workers in reference to a noncompliance issue, in order to protect the workers’ identities, we

have replaced the numbers with generic wording in brackets (i.e. “[some]’, “[worker interviews revealed that]”,etc.).

We do not disclose the name of the factory that was monitored in order to ensure that the FLA’s efforts to encourage and reward transparency do not have detrimental consequences for the
factory and the workers.

Instructions for Printing
The information contained in the Tracking Charts is organized by columns and rows in a table format. Due to the number and width of the columns, the charts have been formatted for legal size

(8.5 x 14in.) paper. To print the charts, please make sure to select “legal”’ size paper from Print properties.
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that they educate workers Awareness training agreed o have
on when policies no discussed rights ‘company provide
longer applies in addition legal requirement
to new policies and show
any witten policy that for tardiness. Once thatfactory car
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records and the application form o remove questions offthe appiication
‘employment ensure that the collection for
application form o the nformain s nct
review sed ina dscrimiatory
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Vitod oo uec
L ator FLA audit

e Tty s i t hir fl e

150 siated that e
doctor s sared viing moro ofen 23
\imes a week)unil ful tme nurse can be
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Kitchen equipment an request for the goverement
assigned area forcach o certfy ygiene howerer,
st vncorcnthe there has been no response
Once the rom e sovemment oher
Stret vendors have been than s in the process.
signed up and ar

assgneda apace fiom the
ctory, the factory will call
me official to certfy
giene. Management
expects that to
complteiby piefil

paates (Cio Dt of Follow up)




FLA Code/
Compliance issue

Sanitation in Dining
Area:2

Worker Participation
1

Worker Participation
2

Worker Participation
3

FireSafty Heatn
nd Satety gl

FireSafty Heatn
nd Satety gl

Country Law/Legal Reference FLA Benchmark Non-compliance Risk of Non-compliance

Nil Alfood preparation shallbe prepared,  No drinking walertestng NI
a sanitary manner in report o ensure that drinking
Semordance wi sppliane love Sate " i sae
drinking water shouid be avalable in each
buiding.
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and Socil Wefse,Re: for safely, nclucing ough worier safty fo Aug. 05 and Sept 05
available for review to.
demonsiatethat a rogu
teeting of the Cummll\ee for

Saiey Oecumat
Saniton and wm

‘and working environment at least once a mont
least once a month.”
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wmmll\ee ment

pioyens reprecematies at
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Check drnking water
supply for saety
regularly and keep
record of tests.

Form H&S committee
and concicl reguiar
meetings and keep
minutes of minutes.

Form H&S committee
and review the H
Stalus regularly and
document results.

Form H&S committee by
electing workers by
workers and hold
election regularly.

“Train allforemen, record
raiining and appoint fo be
safety officers.

Assign a saftyoerat
a professional level wh
works and wil work full
time.

Tomedutor
Target 2 Compar follow
Gompletion(Optonal) )
Gate

Jan06 12.08-05 Management stated that

rnkingwaterwil gt fost 25 soon as
possible to ensure that drinking water is
safe. They planned to get test at least

once a year and will keep record of tests.

Feb05 12.05.05 Management
stz s
rasinge of e commitiee employees). Tess 3 employees were
Safcy, Oceupatonal the fellow workers. The facilty
g s kapt e rocoof s pated

12.08.05: There are 7 H&S committee
3

meeting records were not
ot properly.

Feb-06 12-08.05: HS committee and safety

officer started conducting a survey of th

envionment Aerhe suey
ted the survey on the
wckﬂ i lasioderpechil

Feb-06 12-08.05: There are 7 H&S committee
3

slected by the fellow workers. The facilty
has kept the record of votes placed.

Jan06 120605 Management  12406.05: T ety hassaed i
stated that there were only 2 more foremen in N
auto men G st ansoding o e
government agency providi

teceived training and were ing the.
ining, e aqency of the aining s

inted when FLA has

Company Follow up.

21308 The factoy has
‘submitted potable water
mples 31 4 times, but

Recommended that they
start recording when they
sentin the waler and by
who to show due diligence

e ot e  pate

orbuy

oty wa\er forthe
employ

213.06: Have started
Keeping documentaton of
ho atended, dalo of

g, spend tems
ant misutes of the

from
n bettering

Suggestion box and open
dot e

213.06: Have started

Keeping documentaton of
eof 6,

Suggested that they
creste a fomn o formally
gater employeo' vews
9 the conditen of t

213.06: Have started
Keeping documentaton of
ho atended, dalo of

g, spend tems
2nd miutes of the

from
n bettering

Suggestion box and open
dot e

21305 ho actory s s
wailing for the
overament waining o
send rest of the 5
foremen. Training is
provided when there are

conducted the audit. limit ine small umber o
factories in th
advised thl he fostofth foremen (3
out of 13) should receive training

beginning of 2006

12-8-05: Will assign Mr. ™", who does.
work full time, as the safety officer at
professional level. He wil be trained in
health and safety in the facilty.

Dec-05 12-08-05: Until Mr. ***
health status was stable
they did not assign an
officer on a permanent
status.

region.
** has low number of
{actoris oe Soch
government could not
rovide an estimated
timeline to when the next
raining will take place. It
was recommended that

participants to schedule a
raining,

13-06: Mr. ** (finished
Bachelor o s oy 0

manager on a permanent

Documentation

Minsos avalate
HaS of

00t 11,08, July
12,05,

Minutes available

om 05 July
pen

Minsos avalabe
HAS of

Oct m 05 July
12,0
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128-06: Confirmed

drinki
waiting for testing.

[T
Company Follow up.
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mere‘han e leserof
{048 hours pr wegk and 121y
Gvertme or (5) the Imis on requiar and
overtime hours allowed by the law of the
Country of manufacture o, where the laws
of such country will not i the hours of
work, the regular work week

been antcpaed o allvaied by oher
reasonable eff

o ook durng the st 12
months (Oct 04 to Sept 05).
Bl are s olowe: Vios
overtime was 15.5 hours per
ek for Oct 04,21 hours for
4 hours for Dec.04,
255 o o Jon. 08 14
hours for Apr.05, 17 hours for
May. 05, 24 hours for Jun. 05,
and 21 hours for Ju ‘65

week.
or hire more workers.

IS emi 5
liming th ot overtme t 12 s ot ompeyes

factory reduced the working  interviews.
s by iing mors ool

Columbia Sportswear, so *** has shared
work for 100%.

excessive overtime.
Recommended that they

soparate log hatshowed
ihey worked unti 3 am on

oty 51

Notebooks showing other

picture of the book taken
on the 13th).

10 ergioyses have
med. Have
rcouraged aking
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Complance issve explan why tion Features Completion w)

implemented by Date
Factor
Management ot
FireSaely Hoalh  The Labor Proecton Act  Employer il comaly win pplicato - The employees i ol receive NI Ni Ni Management and Proide medialchece  Jan08 12:8-05: 50% of employees have 2.13.06: Confirmed 100% Employee fies
and Sy loal 107 wtch | healhand sy v o eiaions, In annul il chckup employe interview receved medical checkup onNov 14 of employees have had
pliance i et omployer vl by cace whare e an oo o Eonth and documents \vegu\ar remmdevs ¢ 2005 and a wil
pro v\deamemca\ D mraton o contadiiony e e sandarog il review next exam Fetene i on Dec 13, 3005 Aherire
for employee: pply. The factory wil possess allegally mployees receive medical check-up
eaured permits 2 mecalrecor, he next checkup
due date s recorded into the fle I
ensure the checkup is epeated
annually.
Record Maintenance  The Misterial Regulation No. Al safety and accident reports shall be N result of wastewater N Ni Ni Management Get wastewater test Feb.06 12:08.05 Management stated that they 2.13.06: Have submitted
2535 ssuedundor e mainained for o last oneyear, o longr reament eprt s avallabio interview and regularly and documents blough wasiovaer o s, Hoyorer waler sample 3 to 4 times
Factory Act. B.E. 2535 section frequired by law. documents review results. inspectors n
4 Clause 14 which states that dayewhieh ‘may resut i ncorrectdata yet tested. Government
No wastewater emission from ihey Suggested management o bring Seems to be backed up
the faclory except itis e wter it tey can s bt and not able o test the
contolled appropriately unti away. The records of test il be kept. water within the 5 days of
ater which ents sending in.
the environment has the toxic Recommended that they
adulterate nol over the value star recorcing when they
inat o Minsty e n e Sent in the water and by
Government Gazette. But the Who to show due clgence
ook et e s by on their par,
diuton.
7. Fraadom of Assaciation and Collactiva Barasinina
p of association and
x and Banefits
molovers recoani7a that wanes are assantialto meeing amelovass’ basic neads. Fmniovers wil
Deduction for Services Nl Deduclons for seices to employecs il Theamployeosreedto N Ni Ni Management and Remove policy, notiy Jan06 12,0805, Tho facly has remoed he 2:13.06: Factory has 4:28.06: As part of SMIF 61906 Management 90106 Suggestedto Ayl repert provided o
1t exceed hecost of he servic (o e buyrovcde oqument o employees intervien employees of change poley an prcudd o removed the deposit Avareness waning agreed o have nagement o continue  management upon completion of
Cmpioyer. I quesioned, employers wil oy hermseives, such as and post new polcy. i o g o over 8 polcy for over a year Giscussed rights Company provide ek g e comaseton g
Gemonstate he reasonableness of hese. shutle, shutle cover and . However, notall of ey oy as not ioga o
charges scissors interviewed knew of the chan conducted proper prenbing depcsm o
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